ICServ2016 Instruction for Poster Session

Poster session: Presenters should present their research with a poster, and explain the
details to audiences. Poster allows audiences to easily read and compare multiple
studies. At the same time, presenters could also discuss with and receive comments
from audiences face to face. Therefore, poster sessions are included in most of the
international academic conferences.

Date and time: The 2" day of the conference (7 Sep. Wednesday) from 13:40
(about 1 hour).

Language: English (Partly used Japanese is also allowed)

Please put up posters on the poster boards at the hall way of the conference site at
least 30 mins before the poster sessions (7 Sep. Wednesday). The size of the poster
should be AO.

»  The poster session lasts approximately 1 hour. Presenters should stand by their
posters in a designated duration (30 mins, the first or latter half of the poster
session), and explain the posters to audiences. Discussion should use either
English or Japanese.

>  Please use poster tube to bring the poster to the conference site. Poster should
only be brought into the conference site at the day of the poster session. Please
put up the poster 30 mins before the poster session.

>  Please take off the poster at the evening of 7 Sep. However, it is unnecessary to
stand by the poster after the designated poster duration.

How to make a poster:

>  Size: AO (width 841 x height 1189 mm)

»  The conference committee will prepare poster board and pins.

»  Generally, presenters should print the poster on an AO paper. However, two pieces
of Al paper or 4 pieces of A2 paper are also allowed.
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